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Stewards Review Challenges to Labor; 


lefine New Advances For Local 1-$S 
cal 1-S, Macy’s End 1959 Drive 





t the Greater New York Fund 


Local 1-S, Macy’s joint campaign for the Greater New York 
ended as this issue of “Local 1-S News” went to press. With 
stotals of contributions not yet computed, the 1959 drive is 
Med to fall short of last year’s donations by approximately $2,000. 
# 1958, some $35,610 was contributed to the Fund which helps 
415 affiliated health and welfare agencies and institutions. 
While the total number of contributors seems, on first returns, 
ave held up pretty well, the level of donations generally fell. 
factually contributed fifty cents and $1.00, instead of amounts 
‘in proportion to the increasing demands on the Fund-affiliated 


igain, people neglected to’ take advantage of the ten-week check-off 


(Continued on page 4) 


AN OVER-ALL 


Against a backdrop of newly ap- 
proved anti-labor legislation, a steel 
strike provoked as part of a mas- 
sive attack against all labor, and 
the domination of the American 
economy by a conservative admin- 
istration, speaker after speaker at 
the 1959 Shop Stewards Confer- 
ence issued appeals for stronger, 
more vigorous union activity and 
increased political education to 
protect the gains of all labor, in- 
cluding those of Local 1-S. 

The all-day conference was held 
on October 6, 1959 at Hotel Mar- 
tinique. 

An array of notable labor lead- 
ers joined with Local 1-S Pres. 
Sam Kovenetsky and Vice Presi- 











dents Phil Hoffstein and Bill At- 
kinson in reviewing the problems 
which trade unions must face fol- 
lowing passage of the Landrum- 
Griffin law. Each made clear that 
the challenge to the free trade 
union movement must be com- 
batted by the effective performance 
of all duties by union leadership, 
including the shop stewards. 

A proposal for a new insurance 
and pension fund from Pres. 
Kovenetsky, together with demands 
for labor participation in New 
York political leadership by Harry 
Van Arsdale, Jr., president of the 
N. Y. Central Labor Council, were 
indicative of the goals defined. 

Three resolutions were approved. 


VIEW of the 1959 Shop Stewards’ Conference at Hotel Martinique on October 6, 1959. 


The ones on a $1.25 minimum 
wage and on COPE were approved 
unanimously. The one on the new 
insurance and pension plan, after 
discussion, was carried overwhelm- 
ingly. 

In his keynote speech Pres. 
Kovenetsky noted that the Amer- 
ican Retail Federation considered 
the new labor law “excellent,” 
and that the industry group was 
forging alliances with the NAM 
and the AMA for joint political 
action. 

“T believe it is becoming ever 
clearer what we in the labor must 
do,” he declared. “A program of 
action is the essential business of 
this annual Stewards’ Conference.” 





STEWARDS’ CONFERENCE URGED TO. 


Pres. Kovenetsky Explains New Pension Plan 


Back in 194A, only a select few 
were eligible for pensions. Only 
those with salaries of $3500 and 
up were good enough to “deserve” 
some financial security in their re- 
tired years; and this security 
wasn’t much! 

Our first negotiated pension for 
retired members was for $100, 
including Social Security. This 
was the Macy line of thinking. 
Unfortunately it was as much as 
we could get from the Macy man- 
agement. 

But the combined total, even 
with the slightly increased Social 
Security is still very far from ade- 
quate. We know how badly off 
many of our retired members are. 

Today, workers are looking for 
more security. A Union Insurance 
and Pension Committee, formed 
with the approval of the Executive 
Board, is exploring all the details. 

The resolution, to be presented 
for approval by the stewards, rep- 
resented the consensus of the think- 
ing to date. Their approval was 


Hoffstein: 


Recalling the days of early 
unionization of the Macy’s store, 
Vice Pres. Hoffstein declared that 
one of the main objectives was 
the dignity of the worker. In the 
negotiations for the first contract 
in 1939, the greatest amount of 
time in negotiations was spent 
seeking to establish working con- 
ditions which enabled the worker 
to maintain his self-respect. More- 
over, we were the first union, he 
stated, to wipe out discrimination 
on the job. 

Vice Pres. Hoffstein’s remarks 
followed an interesting “Rumor 
Clinic” which illustrated why ru- 
mors are unreliable, and usually 
reflect the interests and prejudices 
of the person who passes on the 
rumor. 

When it comes to blood, the 
union vice president said, there is 


sought as another “go ahead” sig- 
nal. Much more discussion was 
necessary, and the details of the 
plan would be further defined. 

The plan would provide more 
life insurance and better financial 
security. It also represented regu- 
lar savings. All payments would be 
kept in the account of the indi- 
vidual member. If he left Macy’s 
the total funds, plus interest, would 
be returned to the member. 

An important point was that the 
fund would be kept under the 
members’ control through the 
union. 

One purpose of the pension plan, 
as outlined so far, was to avoid 
tying payments to the contract. 
However, certain possibilities of 
improvements in the pension from 
future management participation 
were not being overlooked. 

The insurance and pension plan, 
Pres. Kovenetsky said, would be 
submitted to the next membership 
meeting for discussion. 

A training seminar for the shop 


no such thing as Protestant blood, 
or black or Jewish blood, or Cath- 
olic. 

The stewards must go back to 
the membership and _ steadfastly 
maintain, by their example and 
opinions, the high standards of hu- 
man relations among workers on 
the job. 

The teachings of the great re- 
ligions are a source of our values 
and ethics. Moreover, he stressed 
that New York is spotlighted on 
the stage of world events. We can- 
not criticize segregation and dis- 
crimination‘ in Little Rock or else- 
where unless we do all in our 
power to improve our own demo- 
cratic ways of life. 

Reviewing the massive problem 
of organizing the unorganized, 
Vice Pres. Hoffstein noted that 
there are some 11,000,000 unor- 


Atkinson: Enforce the 


It is of central importance that 
the stewards KNOW the union 
contract, stated Vice Pres. Bill At- 
kinson. A large part of the union’s 
day-to-day service to its members 
depends on that full and ready 
knowledge. 

When a grievance exists, it must 
be written down on the union’s 
grievance form. Otherwise Local 
1-S knows nothing about the 
grievance, and a denial or dis- 
agreement cannot be satisfactorily 
handled because there is no record 
of it. 

When a supervisor or division 
superintendent receives a grievance, 
Vice Pres. Atkinson pointed out, 
it is immediately referred to the 
16th Floor. 


A grievance is, above all, the 


steward’s problem and the union’s 
problem. It is not the supervisor’s 
problem but the steward’s, as the 
responsible union representative in 
the area involved. If the steward 
doesn’t know the answer or can- 
not resolve the difficulty, he can 
consult with the Executive Board 
member, one of the administrators 
or union officers. 

Every Wednesday night, Vice 
Pres. Atkinson reminded the stew- 
ards, experts are available at the 
union office to counsel members 
who may have personal, legal or 
workmen’s compensation problems. 

He cited the occasional situa- 
tion which arises when a member 
is sick. The Macy hospital says 
the member should report back 
to work, and the member’s per- 
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stewards was being considered at 
the present time. The seminar 
would be limited to 40, he said. 
Stressing the importance of these 
“refresher” courses which would 
also up-date the stewards on new 
developments both in management 
and in terms of the new anti-labor 
laws, Pres. Kovenetsky said that 
the union is not dealing with a 
picayune, uninformed management. 

Macy’s pays plenty to its top 
rank of labor relations experts. 
They have brought in the Schef- 
fermans, and are trading their 
anti-labor “know-how” back and 
forth with other retail manage- 
ments on how to deal with every 
kind of union initiative. 

He warned the stewards that the 
times ahead require a high de- 
gree of loyalty and responsibility 
from them. If they cannot fulfill 
their responsibility, he said, they 
should resign. 

We must be careful especially 
of any divide-and-conquer ap- 
proach from management, he said. 


ganized workers in the retail 
trades. 

He cited some of the problems 
of organizing at Roosevelt and 
Paramus, and noted that the Macy 
management had become very 
shrewd in using its full financial 
resources and economic power to 
fight the union at every turn. 

He concluded with a three-point 
program: (1) stewards, in fulfill- 
ing their responsibilities, must 
learn the facts, and not depend on 
rumors; (2) as part of the leader- 
ship of the union, stewards must 
be alert in teaching people not to 
discriminate in any way; and (3) 
each steward can do his job effec- 
tively, not merely by verbal sup- 
port, but my vigorously perform- 
ing his everyday responsibilities, 
speaking with workers at Roose- 
velt, and helping, as workers and 


Pres. Sam Kovenetsky 


The Local 1-S president noted 
that the 1959 drive for the Greater 
New York Fund had fallen behind. 
He pointed out many ways in 
which unions, including Local 1-S, 
had assumed community responsi- 
bility. He urged greater community 
awareness on the part of the stew- 
ards, particularly in relation to 
the Greater New York Fund drive, 
and suggested they solicit again 
for contributions. 


Stick to the Facts, Not Rumors 


Vice Pres. Phil Hoffstein 


citizens, to improve the general 
climate of opinion in the country 
to assist the goals of American 
labor and the community as a 
whole. 


Contract Vigorously 


sonal physician say the member 
should not. Local 1-S has now es- 
tablished a procedure whereby the 
opinion of the Macy’s doctor can 
be challenged by a third party, a 
physician designated by the New 
York Medical Association. 

In the past, Macy’s physicians 
have sent workers to a specialist 
without the member being aware 
that this specialist is representing 
Macy’s and its insurance company. 

Check with the union, Vice Pres. 
Atkinson emphasized, when you 
want to be sure. The union will 
refer the sick member to a physi- 
cian or specialist who has the in- 
terests of the member’s entire wel- 
fare in mind. 

A program of training session 
for stewards will be established. 
All stewards will be invited to hear 
experts review basic principles as 
well as current developments in 
several fields. 

Automation and the use of labor- 


saving devices are facing members , 


in many phases of the Macy op- 
eration, he said. A review of these 
procedures as they affect the un- 
ion’s members is under way, with 
a view to the possible use of addi- 
tional vocational training pro- 
grams and union time and motion 
studies. 

In the past, the union has suc- 


Vice Pres. Bill Atkinson 


cessfully met the two-fold prob- 
lem created by automation: the 
immediate displacement of workers 
and the training of new skills. 

He referred to training pro- 
grams in diamonds, furniture, furs 
and shoes as examples of training 
programs which the union was 
instrumental in establishing. When 
UNIVAC was set up in the Office 
Division, he also noted, there was 
increased employ ment for key 
punch operators and verifiers. 

The union will take pains to 
meet all future situations to see 
that if displacement of jobs de- 
veloped because of new labor- 
saving devices or procedures, other 
jobs would be available in other 
categories. 
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4 sctrical Workers. Employ- 


bilities of public office should 


as much ability in the 


the hospital workers sought dignity 
and respect for themselves, in- 
stead of being pushed around. 

Reactionary politicians had 
talked about the “Bill of Rights” 
in the anti-labor Landrum-Griffin 
law. But it was organized labor 
which had created a bill of rights 
for workers on the job. “Your 
union is your Bill of Rights,” he 
declared. What did the workers 
have before their unions? Look at 
the migrant workers, or hospital 
workers or other unorganized 
workers. They’re citizens; they live 
under the U.S. Constitution. But 
look at their conditions! 

Our unions bring home the re- 
alities of freedom to the worker 
and his family. 

The various health plans were 
also lashed by the N.Y. AFL-CIO 
leader. They have a false impres- 
sion that all they have to do is 
justify higher costs, and ask the 
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Harr 
Pres., N. 


workers to contribute more and 
more. 

If unions had not won the ad- 
vantages of health plans through 
collective bargaining for union con- 
tracts, only a small number of peo- 
ple would be able to pay hospital 
bills. 


few Anti-Labor Laws Planned 


by President Eisenhower’s 
ented speech on TV sup- 
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Van Arsdale, Jr. 
union movement as anywhere . Central Labor Council 
and it is time for political 
es from the labor move- 
to be selected. 
z-to the recent hospital 
“which the Central Labor 

il had done so much to carry 


, Pres. Van Arsdale de- 
that even more than wages, 


further time-consuming, harassing 
government questionnaires. 


RWDSU president Greenberg re- 
viewed the entire pattern of dis- 
criminatory legislation by which 
it is hoped to destroy the trade 
union movement. The character of 
the Landrum-Griffin bill and pro- 
posed new anti-labor laws was 
made the clearer, he said, when it 
was noted that executives did not 
have to meet any comparable dis- 
abilities or disadvantages. 

The retail union leader empha- 
sized that the ultimate goals of the 
unions could, despite the new legis- 
lative handicaps, be achieved. Do 
not be complacent, he warned. 
Make your union stronger and 


irkers Fight For All 
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lied around as you were 
was no union. You 

tk God for Local 1-S. 
8 the kind of thing the 
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yourselves, they want 
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ermine the conditions 
under freedom and not 


lrum-Griffin Law Vicious 


careful, 


RWDSU Pres. Max Greenberg 


stronger. With an ever stronger 
trade union movement, we will 
change that Landrum-Griffin law. 


under an industrial dictatorship 
eight hours every day. 

AFL-CIO Regional Director 
Mann expressed great satisfaction 
that so vital and spirited a labor 
movement as that in New York 
was in his area of regional inter- 
est. He highly praised Local 1-S 
for its leading part in many im- 
provements in the conditions of re- 
tail workers. 

You have a wonderful name in 
the labor movement, he told tne 
shop stewards. Continue to stand 
together, and you will yet see many 
more accomplishments ahead. 


AFL-CIO Regional Director 
Michael Mann 


and watch this bers who might be “planted” by 
outsiders can require an examina- 
tion of the union’s books. Candi- 
dates for union office may inspect 
the entire membership lists. This 
provision was ostensibly to pro- 
vide a “bill of rights,” but it can 
only facilitate the infiltration of 
dangerous elements which could 
disrupt a union. 

In fact, the clause about people 
convicted of certain crimes being 
forbidden to hold union positions 
is being virtually flouted by those 
whom it was supposed to be di- 
rected against. 

Corporations are not subject to 
these requirements; and a union 
man may be forced to deal with 
an employer recently convicted of 
a felony. This is clear discrimina- 
tion against trade unions. 

In fact, many labor lawyers 
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& typewriter to be re- 
nion officers must be 
Rot only for handling of 
for discharge of their 


; 


take the point of certain fi- 
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we are negotiating 


Local 1-S Attorney 
Asher Schwartz 


doubt the constitutionality of this 
provision. 

Union boycotts, except in the 
garment industry, are now illegal. 
The traditional union standard of 


the law, individual mem- (Continued on page 4) 





Conference Resolutions 


Proposed Insurance 
and Pension Fund 


WHEREAS our contract provides for a pension of only $35 a month; 
and 


WHEREAS this sum, plus Social Security, are still far short of the 
sum necessary to support a retired worker; and 


WHEREAS a general wage increase will be received by all Local 1-5 
members under the contract on Feb. 1, 1959; and 


WHEREAS such an increase, if applied as a premium to an insurance 
and pension program could provide for a substantial increase in the 
security of our members; and 


WHEREAS such payment can, under sound actuarial practice, be re- 
turned to the member plus interest, if he leaves Macy’s and terminates 
his membership in the union; and 


WHEREAS the Executive Board has approved the formation of an 
Insurance and Pension Committee to consult specialists on such a 
program; and 

WHEREAS a union-administered, government-supervised fund of this 


kind provides many advantages in economical administration and 
membership control; 


RESOLVED that this 1959 Stewards Conference urge the allocation of 
the Feb. 1, 1960 wage increase to a union-administered insurance and 
pension plan, the benefits of which shall be above and beyond the 
existing contractual provision; 


BE IT FURTHER RESOLVED that the assembled stewards endorse 
the action of the Executive Board initiating research and analysis of 
such a program; 


AND BE IT RESOLVED that the proposed premiums shall be applied 
either by agreement with the company or by means of a check-off; and 


BE IT FURTHER RESOLVED that the Insurance and Pension Com- 
mittee continue to obtain all facts necessary to implement such a 
program. 





COPE 


WHEREAS the passage of the Landrum-Griffin anti-labor law by 
Congress, and the latter’s refusal to pass badly needed wage and social 
legislation, illustrate the reactionary currents prevailing in our national 
legislative body; and 


WHEREAS such legislation affects the lives of every member of our 
Union; and 


WHEREAS the further advance of our wages and the effectiveness of 
our Union can be badly hamstrung by reactionary politicians and the 
Big Business elements which pressure and dominate them; and 


WHEREAS such forces can be overcome by citizens exercising their 
rights to vote; and 


WHEREAS we, the stewards of Local 1-S, have a special responsi- 


bility for measures affecting the welfare of our members; 


RESOLVED that every union steward urge all the people in his area 
or department to register and vote; and 


BE IT FURTHER RESOLVED that every steward participate actively 
in selling COPE memberships for $1 in the Local 1-S campaign which 
begins after the turn of the year; and 


BE IT FURTHER RESOLVED that the stewards assembled refer this 


matter to the next membership meeting for further action. 





$1.25 Minimum Wage and 
Extended Coverage 


WHEREAS the existing Federal minimum wage law is inadequate in 
meeting the minimal standards of living, health and well-being of 
American working people; and 

WHEREAS the shamefully low wages paid to a large majority of 
workers in retail and department stores provide a wage competition 
which impairs our efforts to win increased, contractual wages for 
our own members; and 


WHEREAS an increased minimum wage of $1.25 would strengthen 
the mass purchasing power which is the soundest foundation of a 
prosperous economy; 


RESOLVED that this Stewards Conference urge the passage of the 
pending Kennedy-Morse-Roosevelt bill to increase the federal minimum 
wage to $1.25, and extend the law’s coverage to 7,600,000 additional 
American workers, including the retail industry; and 


BE IT FURTHER RESOLVED that this Conference endorse the efforts 
of the AFL-CIO and the RWDSU to push this bill, and urge upon 


them a renewed drive to secure enactment of the law; and 


BE IT FURTHER RESOLVED that all our members be urged to write 
personal letters to their Senators and Congressmen urging them to do 
all in their power to pass this badly needed legislation. 


ocal 1-S, Macy's End Drive 
or Greater New York Fund 


(Continued from page 1) 
that was available to them, to make 
their gifts as easy as possible. 
Many of the very small donations 
were made on a one-time basis. 

In a few areas, reports Vice 
Pres. Bill Atkinson, union coordi- 
nator of the labor-management 
drive, cooperation was excellent. 
He cited Receiving, and the Sec- 
ond and Fifth Floors for a fine 
job of cooperation. 

On behalf of Local 1-S, Vice 
Pres, Atkinson thanked the people 
who did participate actively for 
their time, effort and energy. 

A number of “sincere and in- 
terested individuals,” he said were 
especially helpful in re-canvassing 
their departments and areas. Over 
$2,000 was raised in this second 
round of solicitation. 

Where there was a joint effort 
of both the labor and manage- 
ment representatives, he con- 
cluded, we did a good job. Where 
that joint effort was not exercised, 
we did not do so well. 


Halloween Party 
Set for Oct. 30 


Local 1-S will hold a gala 
Halloween Party for all union 
members and their guests and 
friends on Friday, October 30, 
1959, from 7:00 to 10:00 P.M. 

Sponsored by the union’s Ac- 
tivities Committee, the big affair 
will take place in the Local 1-5 
Auditorium, 290 Seventh Ave. 

Prizes, entertainment and re- 
freshments will highlight the eve- 
ning’s festivities. A 75-cent dona- 
tion is the price of admission. 
Tickets may be obtained at the 
union office, or from administra- 
tors or Activities Committee mem- 


bers. 


Local 1-S Attorney 


Attacks New Law 


(Continued from page 3) 
not handling “struck goods,” made 
by scabs, has been undercut. This 
will harm many unions which have 
sought to enforce their union stand- 
ards by preventing cheap scab la- 
bor competition. In a strike, an 
employer may sub-contract all his 
work, but a union cannot now fol- 
low the sub-contractor, thereby los- 
ing a large part of the economic 
impact of the strike. 

Organizational picketing is now 
outlawed except for a narrow qual- 
ification. No union worthy of the 
name condones so-called “extor- 
tionate picketing” by racketeers. 
In fact there are already laws 
against it. But now a provision 
has been put through to fight legi- 
timate union organization. 

Now, if a union pickets for or- 
ganizational purposes, the union 
must file within 30 days for an 
NLRB representation election. In 
short, where an employer’s inter- 
ests might be hurt, the whole 
NLRB procedure is speeded up. 


A DELEGATION of Local |-S'ers visits the New York Foundling Hospital 
under the auspices of the Greater New York Fund. 


DR. JOYCE BROTHERS (second from left) joins several Local 1-S 
members at one of the rallies to aid the Greater New York Fund. 





Stewards’ Conference ‘Rumor Clinic’ 


JOEL OLLANDER, community representative of Anti-Defamation 
League of B'nai B'rith, explains at the Stewards’ Conference, how 
rumors are distorted as they are passed on. The “rumor clinic” at the 
Stewards’ Conference used a slide film picture which participants 
looked at, and then described to a person outside the meeting room. 
As the descriptions were passed on from person to person, they turned 
into some pretty wild rumors! 





Tues., Oct. 20 at 7 P.M. 


Wed., Oct. 21 at 7 P.M. 


Wed., Oct. 21 at 7 P.M. 


Wed., Oct. 21 at 7 P.M. 


assessment 





OFFICIAL NOTICE © 
To All Members of Local 1-S_ 
In All Branch Divisions | 
Regular : 
General Membership — 
Meeting 


White Plains 





Flatbush 


American Legion 


Jamaica 





Parkchester 


Chester Ho 


Important issues will be discussed. Be sure to attend. § 
to the Social Services Fund for unexcuse 
absence. Admission by 1959 Union Card only. : 





Letter from Florida: 





Mary Boyd Misses 1-S Members 


And Union Labor 


I would like at this time to say 
hello to all my friends of Local 
1-S of the 4th floor, from sunny 
Florida. I am still getting your 
local paper, and found you were 
having a good old divisional meet- 
ing on Sept. 16th. I have enclosed 
$1.00 for Bea to credit the fourth 
floor for P.A. 

I hope each and every one of 
you have given to this cause. I 
have been reading what they are 
doing to our unions in Washing- 
ton. If you have not given, do so 
tonight, and give all you can. If 
you lived in Florida as I do now, 
and see what goes on, when you 
do not have a union, you would 
be anxious to give. 

This is an anti-union state. We 
have about three unions in this 
state and their members are the 
only people who are making any 
kind of wages. Give so that some 
day this may be a full-fledged 
union state, that I and many peo- 
ple like me may make a living 
wage again. Have enclosed two 
clippings that were in our local 
paper. 

How I miss our wonderful health 


Standards ! 


plan, and all the other good tl 
that went with the union. § 
behind your union officials’ 
your executive board memb 
hope by now each department 
the floor is 100% union. If 
not, each and every one of 
work to make it so. j 
To the many people whe 
in Florida on vacation and ¢@ 
me or had the opportunity toy 
with me, thank you very mue 
made me feel very good. If am 
you have plans to come to# 
ida for a visit, you will be 
than welcome. q 
Your friend, 
/s/ Mary S. Bort 
P.S. Sorry, folks. Somebodyii 
my paper and I do not have 
other clipping. But the jist of 
thing was that a Mr. Formal 
Florida sent $50 to each of 
Congressional members in 
ington who voted for the 
anti-union bill. This was for 
campaign fund for next year. 
many Mr. Formans have we 
What does Macy’s and othe 
companies give? Dig deep. 





from the health 


to the Local 1-S office. 


the Union Office—WA 4-4540. 





MEDICAL PLAN —For the name and address of the doe 
dentist, optometrist or podiatrist nearest you CALL the Unig 
Office—WA 4-4540 or Associated Physicians Medical Group 
BU 8-4210 (Night or Day) when the Union Office is closed. 
plete schedule of fees available upon request. 


Full information on benefits and regulations can be obtai 
lan consultant at the union. Members are 
asked to remind their doctors that all claim forms must be re 


BLOOD BANK—If you need blood from the Blood Bank 











